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Notice of the Human Resources and Social Security Bureau of Haizhu District of Guangzhou on the Release of Several Measures of Haizhu District of Guangzhou for the Implementation of the Vocational Skills Improvement Action Plan

To: All entities concerned

To better implement the vocational skills improvement action plan of Haizhu District of Guangzhou and enhance the effectiveness of vocational skills training in the district, Several Measures of Haizhu District of Guangzhou for the Implementation of the Vocational Skills Improvement Action Plan is hereby released. Please act accordingly.

Human Resources and Social Security Bureau of Haizhu District, Guangzhou

November 2, 2021

Several Measures of Haizhu District of Guangzhou for the Implementation of the Vocational Skills Improvement Action Plan

According to the Notice of the Human Resources and Social Security Bureau of Guangzhou Municipality on the Release of the “Vocational Skills Improvement Action Implementation Plan of Guangzhou Municipality (2019-2021)” (Sui Ren She Fa [2019] No. 23), on the basis of the actual conditions of the district, these measures are hereby formulated, so as to effectively expand the supply of training, enhance the effectiveness of vocational skills training, give full play to the leading and exemplary role of high-skilled talents in the enterprises, build a knowledge-based, skilled and innovative workforce, and promote economic transformation, upgrading and high-quality development in our district.

Chapter 1 Subsidy for Vocational Skills Standard Development or Grade Recognition in Artificial Intelligence and Digital Economy

Article 1 Objects of subsidy: Enterprises, industry organizations, third-party appraisal agencies and vocational (technical) colleges in artificial intelligence and digital economy that have legally registered and paid taxes in accordance with the law, and have fixed offices in the district.

Article 2 Qualification requirements: Enterprises, industry organizations, third-party appraisal agencies and vocational (technical) colleges in artificial intelligence and digital economy that have legally registered and paid taxes in accordance with the law, and have fixed offices in the district, their applications for vocational skills standard development or grade recognition for work types related to artificial intelligence and digital economy have been submitted, and approved by relevant national, provincial and municipal authorities.

Article 3 Subsidy standards:

3.1. Grading is based on the standard development or grade recognition status, the number of work types for skills standard development or grade recognition, the reported number of trainees in the previous year, knowledge inheritance and whether to participate in the appraisal of entities (enterprises) of harmonious labor relations or honorary titles issued by government departments above the municipal level since 2019 (industry organizations, third-party appraisal agencies, vocational (technical) colleges), with the scores from high to low. Those with the same score will be of the same ranking.

3.2. Based on the industrial development needs and vocational skills training and development plan of the district, determine the total amount of subsidy for the vocational skills standard development or grade recognition in artificial intelligence and digital economy in the current year. A subsidy of RMB 50,000 will be given to each entity that meets the qualification requirements, has a score of at least 60 points and ranks among the best. No enterprise, industry organization, third-party appraisal agency or vocational (technical) college is allowed to repeatedly apply for occupational skill standard development or grade recognition for the same work type.

Chapter 2 Subsidy for Chief Technicians of Enterprises in Haizhu District

Article 4 Objects of subsidy: Excellent high-skilled talents who have made great contributions in terms of technological innovation, production research, apprentice training and skill inheritance, and have a leading position, as independently assessed by the enterprises engaged in artificial intelligence and digital economy, transportation equipment, biomedicine, catering services, and textiles and garments that have legally registered and paid taxes in accordance with the law, and have fixed offices in the district.

Article 5 Qualification requirements:

5.1. Enterprises with independent legal person status that have legally registered and paid taxes in accordance with the law, and have fixed offices in the district.

5.2. The enterprises shall, based on their actual conditions, independently formulate specific measures for the training, selection, hiring, management and withdrawal of their chief technicians, establish a regular training, fund investment and skill assessment mechanism supporting the enterprises’ chief technician system, and self-assess and hire their chief technicians.

5.3. The chief technician of the enterprise shall perform his/her functions effectively, be effective in technical research and apprentice training, and set up a skilled master studio.

Article 6 Subsidy standards:

6.1. Based on the industrial development needs and the strategic plan for talent development of the district, determine the total amount of subsidy for chief technicians of the enterprises in Haizhu District in the current year. Haizhu chief technicians will be selected from five industries - artificial intelligence and digital economy, transportation equipment, biomedicine, catering services, and textiles and garments. At least one chief technician is selected from each industry. At most one chief technician is selected from each company.

6.2. Grading is based on the following elements, with the scores from high to low. Those with the same score will be of the same ranking.

6.2.1. The total number of insured employees of the enterprise in the previous year.

6.2.2. Skilled talent incentive system of the enterprise.

6.2.3. Whether the enterprise participates in the appraisal of entities of harmonious labor relations.

6.2.4. The establishment of a skilled master studio by the enterprise’s chief technician:

6.2.4.1. Have major technological inventions or major technological innovations, which have achieved major economic and social benefits. In the technological transformation of enterprises and the introduction of high-tech equipment, master key technologies and solve key technical problems, have the ability to eliminate major key technical obstacles and major safety hazards, and make outstanding contributions to improving product quality, including obtaining national patents and official media reports for their achievements.

6.2.4.2. Have the ability to carry forward the spirit of teamwork, impart unique skills, and train high-level apprentices, of whom 3 or more apprentices have become the backbone of high-skilled talents in the enterprise; their apprentices once ranked among top ten in the national Class I skill contests or top six in the national Class II skill contests, or among top six in the provincial-level Class I skill contests or top three in the provincial-level Class II skill contests, or among top three in the municipal-level Class I skill contests or first in the municipal-level Class II skill contests.

6.2.4.3. Assiduously study technology, possess unique skills, make important contributions in technical positions, create advanced operating methods and process regulations recognized in the industry, and increase labor productivity.

6.2.4.4. Have made outstanding contributions to the development of national standard processes, operating methods, and technological processes.

6.2.4.5. Ranked first in the provincial-level Class II vocational skill contests, among top three in the municipal-level Class I vocational skill contests, or first in the municipal-level Class II vocational skill contests in the past five years.

6.3. Those who meet one of the following requirements can be directly identified as “Haizhu Chief Technicians”:

6.3.1. High-skilled talents who enjoy the State Council special allowance.

6.3.2. Project leaders of master studios at national, provincial and municipal levels.

6.3.3. Award winners of the “China Skill Contest” in the past five years.

6.3.4. Those entitled as “National Technical Experts” in the past five years.

6.3.5. Winners of National Prizes for Progress in Science and technology at the provincial and ministerial level or above.

6.3.6. Ranking among top three in the national Class I or Class II vocational skill contests or the provincial-level Class I vocational skill contests in the past five years.

6.3.7. The chief technicians of the enterprises who have been awarded the tile of “Guangdong Chief Technician” in the province.

6.4. The subsidy is RMB 100,000 per person. The subsidy funds are allocated in two installments. The first RMB 50,000 will be given to each person who meets the qualificatiaon requirements, has a score of at least 60 points and ranks among the best; the second RMB 50,000 will be given to them if they perform their functions well, achieve outstanding results in technical research and apprentice training, pass the re-examination of the human resources and social security department of the district in the third year, and have the scores of not lower than the initial scores. For those who are no longer employed in the same enterprise at the time of the re-examination, have violated laws or regulations or appear to be otherwise unsuitable to serve as Haizhu Chief Technicians, such a title of “Haizhu Chief Technician” shall be revoked.

Chapter 3 Subsidy to Encourage Enterprises to Train Skilled Talents

Article 7 Objects of subsidy: Enterprises in the fields of artificial intelligence and digital economy, transportation equipment, catering services and Guangdong housekeeping that have legally registered and paid taxes in accordance with the law, and have fixed offices in the district; industrial parks or entrepreneurship parks that have legally registered and paid taxes in accordance with the law, and have fixed offices in the district.

Article 8 Qualification requirements (to meet any of the following requirements):

8.1. Enterprises as independent legal persons that have legally registered and paid taxes in accordance with the law, have fixed offices in the district, and have establish a corporate training center with a relatively mature training system, a relatively stable team of trainers, and annual training of 200 trainees.

8.2. Industrial parks or entrepreneurship parks that have legally registered and paid taxes in accordance with the law, have fixed offices in the district, and have established with a skilled talent training center with a relatively mature training system, a relatively stable team of trainers, and annual training of 200 trainees.

Article 9 Subsidy standards:

9.1. Grading is based on the total number of insured employees of the enterprise or the park in the previous year, the training system (human resource management system and incentive system, employee training system, related expenses from employee education funds, etc.), the number of trainees declared in the previous year, the team of trainers, the team of skilled talents and whether to participate in the appraisal of entities of harmonious labor relations, with the scores from high to low. Those with the same score will be of the same ranking.

9.2. Based on the industrial development plan and the development needs of skilled talents in the district, determine the total amount of subsidy for encouraging enterprises and parks to cultivate skilled talents in the current year. A subsidy of RMB 50,000 will be given to each entity that meets the qualification requirements, has a score of at least 60 points and ranks among the best.

Chapter 4 Subsidy for Recognized Training Demonstration Bases in Industrial Fields

Article 10 Objects of subsidy: Institutions of higher learning, vocational colleges, technical colleges, as well as training institutions, vocational skills training bases, and internal training institutions of enterprises with addresses in the district approved by the human resources and social security department.

Article 11 Qualification requirements:

11.1 Independent legal entities that have legally registered and paid taxes in accordance with the law, and have fixed offices in the district.

11.2 Participate deeply in the training of technical and skilled talents, and build training demonstration bases in industrial fields including but not limited to artificial intelligence and digital economy, “Cantonese cuisine master”, “Guangdong housekeeping”, textile and garments.

11.3 Possess professional education and training qualifications or vocational training qualifications, possess trainers, venues, training bases and corresponding facilities and equipment to carry out skills training or vocational education, and comply with national construction and safety standards.

11.4 Training scale, training qualification rate, post-training employment rate, trainers and site conditions of institutions of higher learning: The training scale of the previous year at the time of application is no less than 800 trainees, the training qualification rate is over 80%, and the post-training employment rate is over 80% (stable employment for more than 3 months). Trainers (including full-time and part-time) with professional technical qualification certificates at or above the intermediate level or professional skill level certificates at or above senior technician level in related specialties account for more than 20% of the total number of trainers, and there are more than 300 square meters of training venues and corresponding training equipment.

11.5 Training scale, training qualification rate, post-training employment rate, trainers, and site conditions of technical colleges and vocational colleges: The training scale of the previous year at the time of application is no less than 600 trainees, the training qualification rate is over 80%, and the post-training employment rate is over 80% (stable employment for more than 3 months). Trainers (including full-time and part-time) with professional technical qualification certificates at or above the intermediate level or professional skill level certificates at or above senior technician level in related specialties account for more than 15% of the total number of trainers, and there are more than 300 square meters of training venues and corresponding training equipment.

11.6 Training scale, training qualification rate, post-training employment rate, trainers, and site conditions of vocational training institutions and vocational skills training bases: The training scale of the previous year at the time of application is no less than 400 trainees, the training qualification rate is over 80%, and the post-training employment rate is over 80% (stable employment for more than 3 months). Trainers (including full-time and part-time) with professional technical qualification certificates at or above the intermediate level or professional skill level certificates at or above senior technician level in related specialties account for more than 10% of the total number of trainers, and there are more than 200 square meters of training venues and corresponding training equipment.

11.7 Training scale, training qualification rate, post-training employment rate, trainers, and site conditions of internal training institutions of enterprises: The training scale of the previous year at the time of application is no less than 200 trainees, the training qualification rate is over 80%, and the post-training employment rate is over 80% (stable employment for more than 3 months). Trainers (including full-time and part-time) with professional technical qualification certificates at or above the intermediate level or professional skill level certificates at or above senior technician level in related specialties account for more than 10% of the total number of trainers, and there are more than 200 square meters of training venues and corresponding training equipment. At the time of declaration, the number of person-times of new employees and on-the-job employees that received skills improvement training (including pre-job training, improvement training, and vocational training) from the internal training institutions of the enterprises in the previous year accounts for more than 80% of the total number of employees, and the training results were significant.

11.8 Colleges, universities, vocational training institutions and vocational skills training bases that carry out skills training or vocational education shall establish stable cooperative relations with relevant industrial enterprises, and jointly build training and practice bases with more than 3 relevant industrial enterprises; they shall actively provide employment guidance, job referral and other services, and have a reasonable employment placement network and channels.

Article 12 Subsidy standards:

12.1. Grading is based on the demonstration and leading role (taking the initiative to undertake the work of government departments in related industries, and carry out public welfare undertakings, public welfare activities, etc.), the area of training venues, trainers, training features, training scale, qualification rate and employment rate, training effect, market-oriented training cooperation conditions, employment guidance, social honor, etc., with the scores from high to low. Those with the same score will be of the same ranking.

12.2. Based on the industrial development plan and the development needs of skilled talents in the district, determine the total amount of subsidy for recognized training demonstration bases in the industrial fields in the current year. A subsidy of RMB 100,000 will be given to each of such bases. The subsidy funds are allocated in two installments. The first RMB 50,000 will be granted to each base that meets the qualification requirements, has a score of at least 60 points and ranks among the best; the second RMB 50,000 will be given to them if they carry out skilled talent training in accordance with relevant standards, with the number of trainees not less than that initially declared, and pass the third-year re-examination by the human resources and social security department of the district, with the scores not less than the initial scores. For colleges, universities, institutions and enterprises that no longer meet the requirements for demonstration bases at the time of the re-examination, fail to carry out skills training or vocational education work as required, or have violated laws and regulations or appear to be otherwise unsuitable to serve as district-level demonstration bases, their title of district-level training demonstration base shall be revoked.

Chapter 5 Implementation of the “Haizhu Torch Plan”

Article 13 Objects of implementation: 200 industry mentors who will be openly recruited and appointed from various high-level talents, corporate chief technicians and technical backbones in leading industries, traditional advantageous industries and strategic emerging industries in the district.

Article 14 Implementation method: The Certificate of “Haizhu Industry Mentor” will be issued. Industry mentors are encouraged to contribute 2 hours per year to carry out public welfare training for industrial skilled talents in the district. Outstanding industry mentors will be selected every quarter, and special reports will be made to build a warm, in-depth and highly advanced Haizhu public welfare training brand.

Chapter 6 Supplementary Provisions

Article 15 For the scope of “artificial intelligence and digital economy” in these Measures, refer to the Statistical Classification of Digital Economy and Its Core Industries (2021) (No. 33 Decree of the National Bureau of Statistics).

Article 16 The objects of subsidy in these Measures can be individuals or entities. Individuals shall be honest and trustworthy, disciplined and law-abiding; entities shall have registered in accordance with the law, and operate legally and honestly. Individuals or entities applying for relevant subsidies shall not resort to fraud and shall assume responsibility for the authenticity, completeness, validity and legality of the materials submitted by them.

Article 17 If the objects of subsidy meet the qualification requirements of both Chapter 3 Subsidies to Encourage Enterprises to Train Skilled Talents and Chapter 4 Subsidies for Recognized Training Demonstration Bases in Industrial Fields, they can only apply for one subsidy. If the appraisal of district-level training demonstration bases has been done as per the superior document, such a document shall prevail, and there is no need to carry out a new appraisal as per these Measures.

Article 18 The subsidy funds involved in these Measure shall be disbursed from the special employment funds of Haizhu District, and shall be uniformly handled by the District Human Resources and Social Security Bureau. The District Human Resources and Social Security Bureau may entrust a third-party organization to conduct the review according to the law, and publicize the review opinions after check. If there is no objection during the publicity, the subsidy funds will be allocated in accordance with the procedures.

Article 19 The District Human Resources and Social Security Bureau is responsible for the interpretation and revision of these Measure, and the specific subsidy application process will be formulated separately.

Article 20 These Measures shall be implemented from the date of release, with a validity period of 3 years. After the expiration, these Measures shall be further studied as appropriate. If the payment of relevant subsidy funds has not yet ended upon the expiration of the validity period of these Measures, the payment of such funds shall be continued until completion.
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